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Appendix - IV
PITAC Seniority Rules, 2014
1. Seniority Rules
The General Seniority Principles of the PITAC officials have been devised in accordance with the PITAC Service rules. A common seniority rule shall be maintained for all employees of the Centre cadre wise.
2. Seniority on Initial Appointment
a. Persons initially appointed on the recommendations of the selection comittee through an earlier open advertisement shall rank senior to those appointed through a subsequent open advertisement.
b. If two or more persons are recommended in open advertisement by the selection comittee, their inter se seniority shall be determined in order of merit assigned by the selection comittee. In case merit of two or more candidates is same, weightage of seniority in age shall be given. 
i. If  only  one  candidate  is  recommended  in  open  advertisement by  the selection comittee, his seniority shall be counted from the date of joining of regular post.
3. Seniority on Promotion
Seniority in a service, cadre or post to which an employee  is promoted shall take effect from the date of regular promotion to that service, cadre or post(s):–
Provided that–
a. Officer(s)/officials selected for promotion to higher posts in one group shall on their  promotion to the higher post, retain their inter se seniority as in the lower post; and
b. Officer(s)/officials eligible for promotion who could not be considered for promotion in the original reference in circumstances beyond their control or whose case was deferred while their juniors were promoted to the higher post, shall, on promotion, without supersession, take their original seniority.
c. [bookmark: _GoBack]If two or more employees are promoted to higher grade on one and the same date their inter-se-seniority shall be the same as enjoyed by them in the lower grade. If their continuous appointment in the lower grade is also of the same date, the employee older in age shall be treated senior. 
4. Inter se seniority of Officer(s) appointed in the same calendar year
a. Employees appointed by promotion or by initial appointment to a service, cadre or post shall take seniority from the date of their regular appointment to that service, cadre or post.
b. Provided that the provisions of this rule shall not in any manner affect or impair the rights of the existing incumbents.
5. Seniority of Promotees VIS-À-VIS Direct Recruits 
a. Employees  promoted  to  higher  grade  in  regular  manner  in  a  particular calendar  year  shall,  as  a  class,  be  senior  to  those  appointed  to  the  same grade by direct recruitment in the same calendar year. 
6. Seniority of Contract Employees 
a. Contract employees shall have no lien/seniority in the Authority in the matter of Promotion and their names shall not be placed in the seniority list along with the regular employees. 
7. Seniority on Amalgamation of Cadre/Posts 
a. Where more than one cadre or posts are amalgamated to from a new pay scale or cadre, the incumbents of higher grade, or post shall rank senior as a group to the incumbents of lower grade or post. 
8. Seniority List 
a. A  seniority  list  of  all  the  persons  employed  by  PITAC  will  be  drawn  up grade wise  for  each  deptt/trade.  The first issue of seniority list shall be marked 'Provisional'. It   shall   be   circulated   to   the   officer / officials   concerned   and objections / representations be invited. Mistakes which may be thus brought to the notice  would  be  rectified  by  competent  authority (i.e. Head of the Organisation)  and  any  general/specific point  raised  in  the  representations  may  be  examined  and  disposed off as deemed fit. Thereafter final seniority list will be issued. 
b. The static list will be maintained as per Federal government instructions and as amended from time to time.
