
CHAPTER – VII

MISCELLANEOUS

Gratuity:

151. Repealed.
Provident Fund:

152. A “Contributory Employees Provident Fund” may be created for the benefits of the employees of the Centre if and when approved by the Governing Body. The Provident Fund Bye-laws as shown in Appendix-VI have been approved by the Governing Body.

Medical Facilities:

153. The employees and *pensioners of the Centre including the deputationists and their families including parents* shall be eligible for free medical facilities in accordance with the rules to be framed and approved by the Governing Body. The Medical Facilities Bye-laws as shown in Appendix-VII have been approved by the Governing Body.

 Record of Service:

154. A record of service of each employee shall be maintained by the Centre in the Form prescribed for the purpose.

Confidential Reports:

155. A Confidential Report shall be written annually for all employees except those in Category-IV in the Form prescribed for the purpose. An employee shall not have access to his Confidential Report. He shall however be informed of adverse remarks relating to remedial defects, if any in order to give him an opportunity to explain his position or to correct himself.

Legal Advisor:

156. A legal Advisor for the Centre may be engaged with the approval of the Governing Body.

Financial Powers of the Director General:

157. In addition to the powers mentioned in clause 35 of the Rules and Regulations and in the various preceding Bye-laws, the Director General shall exercise the financial powers as laid down in Appendix-I and Appendix-V*. Upto the extent necessary for the efficient running of the Centre, the Director General may delegate any of these powers to the Deputy Director (Pers. & Admin) or any other officer(s) as he may deem fit subject to the approval of the Governing Body.
        * Note:    Governing Body has delegated Financial Powers to Director General PITAC as per System of Financial 
          Control and Budgeting 2006 in its 54th Special meeting held on 11-02-2012.
Application of Factories Act 1934:

158. Notwithstanding anything contained in these Bye-laws, the Workers employed in the workshop attached to the Centre shall be subject to all the Labour Laws applicable to factories as defined in the Factories Act.


Relaxation of Application of  Bye-laws:

159. The Governing Body may relax any of the provisions of these Bye-laws at its discretion in any case it considers necessary in the interest of Centre.

Abrogation/Amendments of Bye-laws:

160. For any addition, abrogation or amendment of the Bye-laws approved by the Governing Body, the Centre Government shall be competent to issue a directive in order to remove any Bye-law which may be anomalous or conflicting with the Federal Government directives. 
* The words “Pensioners” and “Parents**” were included in pursuance of the approval of Governing Body’s decision of 52nd meeting held on 30-07-2010. 








