
BYE – LAWS OF THE

PAKISTAN INDUSTRIAL TECHNICAL ASSISTANCE CENTRE (PITAC)

Reference Article 21(0) of Rules and Regulations of PITAC

CHAPTER-I
GENERAL:
Commencement & Application:
1.
These Bye-Laws shall be deemed to have come into force with effect from 1st July, 1962.

The Bye-laws relating to employees shall apply to all the whole-time employees of the Centre except:

	(a)
	The Director General
	]
	Except otherwise specifically provided.

	(b)
	Government servants who are on deputation to the Centre.
	]
	

	(c)
	The employees appointed on contract basis whose terms and conditions of service may be fixed separately and 
	]

]
	

	(d)
	Trainees
	]
	


Definitions:
2.
In these Bye-laws, unless there is anything repugnant in the subject or context:

(a)
"Governing Body" shall mean the Governing Body of the Centre.

(b)
"Director General" shall mean the Director General of the Centre appointed by promotion by the Ministry of Industries and Production, Government of Pakistan.

(c)
“Deputy Director (Pers. & Admin)” shall mean the Deputy Director (Pers. & Admin) of the Centre appointed by promotion by Ministry of Industries and Production on the recommendation of Departmental Promotion Committee (DPC) – II. .

(d)
"Regional Offices" shall mean the Regional Offices of the Centre outside Lahore.

(e)
"Competent Authority" shall mean the Authority specified in Appendix-I.

(f)
"Pay" shall mean the amount drawn monthly by an employee as the pay which has been sanctioned for a post held by him substantively or in an officiating capacity or to which he is entitled by reason of his position in a cadre and includes special pay and personal pay or any other emoluments classed as pay by the Governing Body.

(g)
"Personal Pay" means additional pay granted to an employee: 
i).
to save him from a loss of substantive pay in respect of permanent post due to revision of pay or to any reduction of such substantive pay otherwise than as a disciplinary measure.



ii).
in exceptional circumstances on other personal considerations.

(h)
"Special Pay" means an addition of the nature of pay, to the emoluments of a post or of an employee granted in consideration of: 
i)     the special arduous nature of the duties, or 
ii)   specific addition to the work or responsibility

(i)
"Substantive Pay" means the pay other than special pay or personal pay or any other emoluments classed as pay. 
(j)
"Average Pay" shall mean the average monthly pay earned during the twelve completed months immediately preceding the month in which the event occurs. 
(k)
"Service" includes the period during which an employee is on duty as well as on leave authorized by a Competent Authority, but does not include any period during which an employee is absent from duty without permission or overstays his leave unless specifically permitted by a Competent Authority. 
(l)
"Centre" shall mean the Headquarters office at Lahore and regional offices outside Lahore. 
(m)
"Probationary Service" shall mean service during the period of probation. 

(n)
"Duty" shall include:



(i)
Service as a probationer, and 



(ii)
Period during which an employee is on joining time.

(o)
"Family" shall include the employee's wife (one only), legitimate children and step children residing with and wholly dependent upon him. 
(p)
"Worker" shall mean a person employed, whether on wages or not, in any manufacturing process or in cleaning any part of the machinery or premises used for a manufacturing process or in any other kind of work what so ever incidental to or connected with the subject of manufacturing process but does not include any person solely employed in a clerical capacity in any room or place where no manufacturing process is being carried on. 
NOTE:
In all matters not specifically provided for in these Bye-laws, the rules and procedures applicable to Federal Government Servants shall, as far as possible, apply to the employees of the Centre provided that no financial benefits shall thereby become admissible unless specifically sanctioned by the Competent Authority.
