
CHAPTER-III
REVISED Recruitment and Promotion Rules, 2014
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2 
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POLICY:-
It is the Centre’s policy
To lay down procedures for recruitment and promotion of employees
To lay down procedures to select right man for the right job on merit in order to attain optimum efficiency and productivity.
OBJECTIVE:-
The objective of the policy is: -
To establish a fair & rational system for recruitment and promotion of employees in PITAC.
Recruitment / Appointments:-
The Recruitment procedure specified in these regulations and required qualifications / experience for each cadre to be borne on the strength of Centre will remain applicable. The Centre reserves the right to amend, change these rules with the approval of the Governing Body.
Appointment against each post in the Centreshall be made strictly on merit as per prescribed qualification / experience for the post.
Classification of posts:-
For administrative convenience, the employees of the Centre shall be placed in respective categories, in the pay scales prescribed for the respective posts or as approved by the competent authority in specific cases.
SELECTION COMMITTEE:-
The recommendations of the selection committeesconstituted for the recruitment of employees shall be referred to the Appointing Authority for final selection and approval, as laid down in these recruitment rules /procedure.
APPOINTMENTS:-
All appointments shall be made by the Competent Authority as prescribed in these regulations.
An initial appointment shall be made as per sanctioned strength of the Centre.



Recruitment Procedure
All recruitments will be merit based as per prescribed criteria in Appendix II.
All appointments in PITAC will be made through advertisement in National Press regional/provincial newspapers / placing the same on the website of the Centre and PPRA. After advertisement, a minimum period of 15 days should be allowed for receipt of applications or as amended by the Government from time to time.
PITAC shall not receive applications for any post unless the vacancies are advertised except daily wages / contingent paidstaff.
No person shall be appointed against any post in PITAC unless, he/she possess minimum prescribed qualification / experience for the post.
All appointments in PITAC shall be made subject to verification of documents i.e. academic / professional qualification, CNIC, Domicile and antecedents of successful candidates, from issuing authorities, within a period of six months of the appointment. If any document is found forged/invalid, the employee will be terminated immediately after issuing notice.  
All selected candidates for appointment shall be offered employment as per terms and conditions prescribed for such post.
The persons selected for appointment in PITAC shall have to signify acceptance of terms and conditions of their appointments by returning the duplicate copy of the letter of appointment duly signed to the administration along with testimonials of academic / professional qualification, CNIC and domicile and other relevant documents as may be required.
Every person offered employment in PITAC will submit a joining report at the time of assuming his/her duty.
Appointment on temporary basis
The Competent authority i.e. Director General may make appointment on  s and contingent basis for a period not exceeding 89 daysand 180 days respectively on pay scales of the Centre.
The apprentices will be appointed each year in different trades as per prescribed criteria in  Appendix-II, according to Apprenticeship Ordinance 1962 and as amended from time to time.
[bookmark: _Ref406921773]Appointing authority
The following are declared as appointing authorities for various categories of posts in PITAC Headquarters and its regional offices:
	Sr. No.
	Name of Post / Scale / Cadre 
	Appointing authority

	1
	Class – I (BPS 17)
(Both Technical &Non-Technical Cadre) 
	Ministry of Industries and Production 
(On the recommendation of Selection Committee - I)

	2
	Apprentice Engineer
	Chairman Governing Body
(At the recommendation of Selection Committee - 2)

	3
	Class – II (BPS-11 to 16) 
Class– III(BPS-03 to 10)
(Both Technical &Non-Technical Cadre)
	Head of the Organization
(At the recommendation of Selection Committee – 3

	4.
	Class –IV (BPS – 1 to 2)
(Non - Technical Cadre)
	Deputy Director (P & A)
(At the recommendation of Selection Committee - 4)


Selection committees
The following are the selection committees for initial appointment of various categories of officials:
	Sr. No.
	Name of Post / Scale / Cadre 
	Selection Committee(s)
	Role in Selection Committee

	1
	Class – I (BPS 17)
(Both Technical &Non-Technical Cadre) 
	Head of the Organization
	Chairman

	
	
	DeputySecretary (Concerned), MoIP, GoP
	Member

	
	
	Senior Manager ( O & W)
	Member

	
	
	Senior Manager (PMD)
	Member

	
	
	Senior Manager (Marketing)/(Trg.)
	Member

	
	
	Deputy Director (P & A)
	Secretary

	2
	Apprentice Engineer 
(Fixed pay of BPS – 17 plus Medical Allowance)
	Head of the Organization
	Chairman

	
	
	Senior Manager ( O & W)
	Member

	
	
	Senior Manager (Training)
	Member

	
	
	Deputy Director (P & A)
	Member /Secretary

	3
	Class – II (BPS 11– 16)
Class - III( BPS – 3 to 10)
(BothTechnical & Non-Technical Cadre)
	Sr. Manager (Technical)
	Chairman

	
	
	Deputy Director
(Concerned Section/Shop) 
	Member 
For Technical Cadre Only

	
	
	Deputy Director(IED)
	Member

	
	
	Deputy Director(Accounts)
	Member

	
	
	Deputy Director (P & A)
	Member

	
	
	Assistant Director (P & A)
	Secretary

	4
	Class – IV ( BPS – 1 to 2)
	Assistant Director(P & A)
	Chairman

	
	
	Assistant Director
(Accts./Cash/Coord.)
	Member

	
	
	Security Officer
	Member / Secretary


Conditions of appointment:-
Particular Regulations
Domicile
No person shall be eligible for appointment in the Centre who is not a national of Pakistan or having Dual nationality.
On initial appointment to the service of Centre an employee shall declare his domicile in writing and in support submit a valid domicile certificate issued by the competent authority. Domicile, once accepted, at the time of entry into service shall be treated as final throughout the service and no subsequent change in domicile shall be recognized for the purpose of terms and conditions of service.
Educational Qualifications
The educational qualifications for appointment to various posts shall be as laid down inAppendix-II.
MEDICAL examinaton
No person shall be appointed to the services of the Centre unless certified to be physically and medically fit for service by the Medical Officer to be nominated by the Centre.
AGE
A candidate shall be within the prescribed age limit for appointment to a post in the service of the Centre. The competent authority may, however, relax the maximum age limitin case where a person of specialized qualification and experience as required is not available within the prescribed age limit.
The minimum age should not be less than 18 years and maximum age will be as prescribed in Appendix-II. Maximum age limit shall be relaxedas admissible under the Relaxation of Upper Age Limit Rules, 1993 of the Federal Government and as amended from time to time.
The date of birth, once recorded at the time of initial appointment shall be final and cannot be altered. 
PROOF OF AGE
Only a Matriculation Certificate or its equivalent, issued by the Education Board constituted by Government of Pakistan, or a Certificate or any such document issued by Foreign Institutions etc. which are recognized by Government of Pakistan shall be accepted as proof of date of birth and for calculating the age limit. 
However, in case of a non-matriculate, Birth Certificate issued by the authorizedOfficer of a local body in or outside Pakistan, shall also be accepted for this purpose. 
In case of non-availability of the Birth Certificate the opinion of an Authorized Medical Officer of Government Hospital may be obtained and it will be final.
VERIFICATION OF CHARACTER/SECURITY CLEARANCE
Appointment of a person to a post in the Centre shall be subject to verification of character, antecedents and security clearance. 



Commencement of Service
The service of the Centre shall commence from the working day on which a candidate reports for duty at the place intimated to him by the Administration. 

Probation
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a. Persons appointed by initial appointment and promotion shall be on probation for a period of One year. 
b. The period of probation can be extended by the competent authorityfor a period not exceeding Six (06) Months, if services of the probationer are found unsatisfactory. 
c. On the successful completion of probation period, the competent authority may by specific order, terminate the probation. 
d. Probation period can be terminated after six months if services of the employee are found outstanding but on the recommendation of reporting / countersigning Officer. 
e. In the absence of an order under sub-rule (b& c)of Probation Rules, the period of probation shall, on its expiryunder sub-rule (a), be deemed to have successfully been completed.
CONFIRMATION
A PITACemployee initiallyappointed to a post, on probation by promotion or initial appointment, shall on satisfactory completion of his probation, be eligible for confirmation in that post:  
Provided that the confirmation shall be made only against a permanent post and an employee shall be considered for confirmation strictly in order of his seniority.  
Transfer / Posting
The employees of the Centre shall liable to be transferred / posted anywhere in Pakistan by the Centre. The Competent Authority to transfer/post is specified at Appendix-I.
Provinvincial / regional quota
Provincial / Regional quotas on initial appointment will be observed as notified by the Federal Government from time to time.
Termination / retirEment / superannuation rules
Termination of services
In the event of Contract employeesbeing dispensed with or of his being called upon to resign from the services of the Centre, the Competent Authority shall give him one month prior notice in writing or pay in lieu thereof a sum equal to his substantive pay of one month, Provided that the services of such an employee on probation may be dispensed within seven days notice.
Regular employeesof the Centre can be terminated from service on disciplinary grounds after completion of requirement of disciplinary procedure and requirement of rules /laws. Similarly, the services of an employee can be terminated on medical grounds on a report obtained from the Central Medical Board of Government of Pakistan.
In case of unsatisfactory performance, probationer of initial appointment can be terminated by the Appointing Authorityafter issuance of a notice to this effect.
Resignation
An employee including probationer shall not resign from the service of the Centre without giving one month’s prior notice in writing, failing which he shall be liable to pay to the Centre a sum equal to his substantive pay for one month. However, Head of the Organization may relax the condition.
Superannuation and Retirement
All employees of the Centre shall ordinarily retire from service at the age of 60 years. The Competent Authority shall, however, have the right to call upon an employee to retire from service on completion of 20 yearsservice or more, under disciplinary rules or on medical grounds. However, an employee may have right to seek retirement after completion of 25 years’ service.Further, employees may avail 365 days LPR after completion of 59 years service or to opt for encashment of LPR as one month additional basic pay against each completed month or as a lump sum on completion of 365 days of the last year. This is, however, subject to 365 days leave at the credit of the concerned employee. If an employee has less leave on credit, encashment of LPR shall be paid accordingly. 
DISQUALIFICATION FOR APPOINTMENT
No person who is dismissed from service of the Centreor any Government / Autonomous Organizations or convicted of an offence involving moral turpitude shall be eligible for employment in the Centre or to hold any post in the service of the Centre.
pension
On retirement from service, a PITAC employee shall be entitled to receive pension as per Federal Government Pension rulesor as amended from time to time.
In the event of the death of a PITAC employee, whether before or after retirement, his family shall be entitled to receive such pension as may be prescribed. 
No pension shall be admissible to a PITAC employee who is dismissed or removed from service ondisciplinary grounds.



Promotion policy:-
PROMOTION RULES FOR OFFICERS and Official
The Centre will adoptthe following promotion rules and as amended from time to time.
Non-Selection/ selection Posts
Posts carrying basic pay scale 19 or below are non-selection posts. Promotions to these posts are to be processed by the Departmental Promotion Committees (DPCs) on the basis of seniority-cum-fitness
Posts in basic pay scale 20 or higher are selection posts. Promotion to these posts will be processed through Governing Body (GB). 
General Eligibility Criteria of Consideration for Promotion
The eligibility criteria for consideration for promotion shall be as under:-
a. Seniority cum Fitness for postsup to BPS-19.
b. Fulfillment of prescribed minimum threshold of quantified score and prescribed length of service for promotion, for various categories of posts.
c. Possessing qualification/experience and other conditions prescribed in Appendix - II.
d. Service Record comprising C.R Dossiers (Annexure – B:PER Forms).
e. Where a cadre has definite quotas reserved for departmental promotion and direct recruitment, the first available vacancy will be allocated to promotion quota and subsequent vacancy to direct quota. 
Specific Eligibility Criterion of Consideration for Promotion
The Eligibility criteria specific to Posts is as follows:
For promotion UPto BPS – 16
a. Promotions up to BPS - 16 shall be made on the basis of Seniority Cum Fitness. Fitness, inter-alia, shall be determined of a person conforming to prescribed requirements in Appendix – II, for each higher post.
b. Quota reserved for Promotion should be observed as specified in Appendix - II.
c. Fitness of an official would be assessed from his ACRs.
d. No employee shall have a claim to be promoted to any particular post or grade by virtue of seniority alone.
	QualifyingService
	Possesses Minimum Qualifying Service as prescribed in the Appendix - II.

	Professional qualification
	Holds such qualifications as prescribed in the Appendix - II.

	Experience
	Possesses experience relevant to the functions of the post to which promotion is being made, as prescribed in the Appendix – II.

	Departmental Promotion Committee’s Recommendations
	Mandatory


For promotion from BPS-16 to BPS-17
a. Promotion from BPS-16 to BPS-17 is on the basis of Seniority-Cum-Fitness.
b. Quota reserved for Promotion should be observed as specified in Appendix - II.
c. Fitness would be assessed primarily on the Officer's performance in BPS-16. The following requirements should be fulfilled for promotion to BPS-17.
	QualifyingService
	Possesses Minimum Qualifying Service as prescribed in the Appendix - II.

	Professional qualification
	Holds such qualifications as prescribed in the Appendix - II.

	Experience
	Possesses experience relevant to the functions of the post to which promotion is being made, as prescribed in theAppendix – II

	Officer’s Efficiency Index

	Must  have  obtained  a  minimum  score  of  50 marks  in  accordance with the formula given in Annexure A.

	Departmental Promotion Committee’s Recommendations
	Mandatory


For promotion from BPS-17 to BPS-18 
a. Promotion from BPS-17 to BPS-18 is on the basis of Seniority-Cum-Fitness. Fitness would be assessed primarily on the Officer's performance in BPS-17. 
b. Quota reserved for Promotion should be observed asspecified in Appendix - II.
c. The following requirements should be fulfilled for promotion to BPS-18.
	Qualifying Service
	Possesses Minimum Qualifying Service as prescribed in the Appendix - II.

	Professional qualification
	Holds such qualifications as prescribed in the Appendix - II.

	Experience
	Possesses experience relevant to the functions of the post to which promotion is being made, as prescribed in the Appendix - II.

	Officer’s Efficiency Index

	Must  have  obtained  a  minimum  score  of  50 marks  in  accordance with the formula given in Annexure A.

	Departmental Promotion Committee’s  Recommendation
	Mandatory


For promotion from BPS-18 to BPS-19
a. Promotion from BPS-18 to BPS-19 is on the basis of Seniority Cum Fitness.
b. Quota reserved for Promotion should be observed as specified in Appendix - II.
c. Fitness would be assessed on the Officer's performance in BPS-18. The following requirements should be fulfilled for promotion to BPS-19:
	Qualifying Service
	Possesses Minimum Qualifying Service as prescribed in the Appendix - II.

	Professional qualification
	Holds such qualifications as prescribed in the Appendix - II.

	Experience
	Possesses experience relevant to the functions of the post to which promotion is being made as prescribed in the Appendix - II.

	Officer’s Efficiency Index
	Must  have  obtained  a  minimum  score  of  60 marks  in  accordance with the formula given in Annexure A.

	Departmental Promotion Committee’s Recommendation
	Mandatory


For promotion from BS-19 to BS-20
Should be well experienced so that the Officer can overview the functions performed by  the Organization to be headed by him/her with the broader framework  of  PITAC  overall  objectives/activities  to  ensure  smooth  and effective Management at the field level and fulfills the following conditions:-
	Qualifying Service
	Possesses Minimum Qualifying Service as prescribed in the Appendix - II.

	Qualification
	Holds such qualifications as prescribed in the Appendix - II.

	Experience
	Possesses experience relevant to the functions of the post to which promotion is being made.

	Officer’s Efficiency Index

	Must  have  obtained  a  minimum  score  of  70 marks  in  accordance with the formula given in Annexure A.

	Departmental Promotion Committee’s Recommendation
	Mandatory


Conditions for SUPERSESSION,Deferment:-
Conditions for Supersession
An Officer/Official  may  be  superseded  for  not  conforming  to  at-least  any  of  the following reasons:-
a. The Officer does not qualify the aggregate threshold score prescribed for promotion.
b. The record of officer/official contains adverse remarks during last three years.
c. He has been awarded Major penalty within five years of the date of consideration for promotion.
d. He has been awarded three or more minor penalties during last five years.
The supersededofficer/official will lose seniority vis-à-vis his/her juniors, approved for promotion in the same DPC.
A superseded officer/official will not lose eligibility for reconsideration, provided that he/she will be eligible for reconsideration only after earning PERs for two full years. 


Conditions for Deferment
An officer/ officialmay be deferred for not conforming to at-least any of the following reasons:-
f. Non submission of PERs by the concerned officer to his Reporting Officer(s).
g. Where the D.P.C considers the record as incomplete, or wants to further watch the performance of the Officer/Official or for any other reasons to be recorded in writing.
h. If disciplinary or departmental proceedings are pending against the Officer/Official.
i. If the Officer/Official is on deputation abroad to a foreign government, private organization or international agency for more than one year.
j. Where the inter-se-seniority of the Officer/Official is subjudice. 
k. He has not earned one PER of full year after having been on deputation abroad/employment with foreigngovernment / long leave for more than one year.
l. In  case  an  Officer  is  deferred  from  promotion  but  subsequently approved for  promotion, the Officer will regain his/her original seniority, however, date of promotion will remain the same on which Officer was actually promoted.
Whenever an Officer/Official, is recommended for deferment, the vacancy will be reserved for the deferred Officer/Official.
Others
The Officer /Official whose promotion has been deferred will be considered as soon as the Officer qualifies the reason(s) of deferment, provided that an Officer / Official falling in the category mentioned in Para 159(f) above will be considered for promotion only on return to Pakistan and earning at least one PER for full year before he/she is considered for promotion.
The Officer/Official having availed ex-Pakistan leave or local, including extra-ordinary leave/study leave as well as similar leave for less than One year shall be considered for promotion by the Departmental Promotion Committee (s)/Governing Body. However, the promotion of such an Officer shall actualize only on return from leave.
Promotion on Temporary / Regular Basis
An Officer recommended for promotion on temporary basis by Departmental Promotion Committee and approved by the competent authority is liable to reversion to lower post in case the incumbent of higher post joins back. This fact will be incorporated in the Notification of promotion. However, if a temporarily promoted Officer continues working against the higher post without any break and, in the meanwhile, a regular vacancy in the cadre becomes available, no fresh clearance of the DPC and approval of the competent authority are required for his promotion to higher post on regular basis. The Officer will, therefore, be deemed to have been promoted on regular basis with effect from the date of occurrence of the vacancy on regular basis in the cadre,subject to the following conditions:-
m. No disciplinary/criminal proceedings have been initiated againsthim/her during the period from the date of temporary promotion tillthe occurrence of vacancy on regular basis.
n. His/her up-to-date service record would from the basis for assessingfitness for promotion on regular basis i.e. quantified score should notbe less than minimum threshold prescribed for the purpose.
Appointment on ACTING CHARGE/CURRENT CHARGE/ADDITIONAL CHARGE
Appointment on acting charge / current charge and additional charge basis will be made as per Federal government rules and as amended from time to time. 
However,the competent authorities for the above appointments will be as under:

	Sr. No.
	Name of Post / Scale / Cadre 
	Appointing Authority

	1.
	Class – I (BPS-20)
	Ministry of Industries and Production, Government of Pakistan

	2.
	Class – I (BPS - 19)
	Chairman Governing Body PITAC

	3.
	Class – I (Upto BPS- 18)
(Both Technical &Non-Technical Cadre)
	Head of the Organization


Time scale Promotion for OFFICERS BPS-16 and above only
The Officer(s) who fulfills requirements of qualification and experience for promotions may be granted time scale of pay and fringe benefits of next scale due to non-availability of vacancy in the next scale. 
Similarly, the Officer(s), who have no further promotional avenues or stuck up at the maximum of their scales may be granted timescale promotion by allowing them pay and fringe benefits of next higher scale.
The timescale promotion will be subject to the following terms and conditions:
	Sr. No.
	BPS
	Years of service required for next higher scale

	1. 
	17
	Five Years in BPS – 16

	2. 
	18
	Five Years in BPS – 17 or 10 Years in BPS – 16 & 17

	3. 
	19
	Seven Years in BPS – 18 or 12 Years in BPS – 17 & 18

	4. 
	20
	Seven Years in BPS – 19 or 19 Years in BPS – 17 & above

	5. 
	21
	Five Years in BPS – 20 or 24 Years in BPS – 17 & above


a. The service rules, tiers of the posts and seniority shall remain intact.
b. The promotion through time scale will subject to fitness of candidate and recommendations of relevant DPCs and Governing Body (For time scale promotion in Grade 20 & Above).
c. There would be no consecutive time scale promotions.
Departmental Promotion Committees:-
The composition of Departmental Promotion Committees will be in accordance with the provision contained as in Appendix-III. 
The Departmental Promotion Committees shall consider the cases of eligible Officers for the post BPS-17 and above in order of seniority and shall either recommend a case for promotion to thenext higher grade or for supersession or deferment.
Procedure for Processing Cases by Departmental Promotion Committees
On the basis of the working paper submitted by PITAC, the DPC shall consider all Officers in order of seniority for Non-Selection Post. Promotion against the Non Selection Posts will be recommended on Seniority-cum-fitness basis.
The DPC, after due consideration may; 
o. Recommend an Officer/Official for promotion to the next higher post or
p. Recommend an Officer/Official for supersession; or
q. Defer consideration of an Officer / Official’s promotion
Working Paper for the Departmental Promotion Committees
The PITAC should give following details in the working paper.
r. Total Number of Sanctioned Posts
s. Bifurcation of post falling in promotion and initial recruitment quota, if any, and details of vacancies available for promotion.
t. Causes of occurrence of vacancies duly supplemented by documentary evidence.
u. Panel of Officers/Official proposed to be considered for promotion strictly in accordance with Notified Seniority List.
v. Detailed Service Account of each Officers/Official giving full service particulars as well as synopsis of PERs/ACRs.
w. Details of penalties awarded and essence of charges.
x. Details of pending inquiries and gist of charges.
y. Remarks of Previous meeting, if considered earlier.
z. Additional Information, if any.
Frequency and Dates 
Departmental Promotion Committee (D.P.C) meeting will be convened, as and when required. 
Seniority List
Only final Seniority List duly notified will be accepted, while considering a case of promotion of Officers/Official.
The Seniority list must be prepared in accordance with the Seniority Rules as prescribed in Appendix- IV. PITAC will ensure notification of seniority lists each year as per existing instructions.
Promotion in Absentia/ proforma promotion
The cases of Officers/Official proceeding on deputation, long leaveetc. shall be dealt as under:
	01
	On deputation with an Autonomous Organization or another Department/ Government viz. Federal Government or another Provincial Government.
	The case of the Officer/Official should be considered on his turn and, If cleared, he should be informed of the decision and given an option to revert back to PITAC, in his own interest within three months. In case the Officer/Official concerned revert back to PITAC within this period, he/she should be promoted, otherwise he/she should be considered for promotion only on return from deputation. 

	02
	On deputation with a Foreign Government International Organization.
	The deputationist should be considered only after he resumes his dutyand earn one full year PER/ACR. 

	03
	On training 
	The case of an Officer/Official, who is on training abroad or within Pakistan officially, should be considered on his turn and he will be promoted,in case he is cleared for promotion but his promotion will be actualized after assuming the charge of the higher post.  

	04
	On Long leave
(Ex- Pakistan Leave / Extra Ordinary Leave / Study Leave)
	The case of an Officer/Official who is on leave for a period of less than one year or he is due to return within a period of one year , should be considered on his turn and in case he is cleared for promotion, he should get his promotion on return from leave.
The case of the Officer/Official who is on long leave for more than one year or he is due to return after one year , should be considered on return from leave.
The case of the Officer/Official who is on long leave for more than 01 year should be considered after he has returned from leave and earned one full year PER/ACR.


Quantification Of PERFROMANCE EVALUATION Reports (PERs)
The PERs will be quantified on the basis of Number of PERs as mentioned below.
aa. For promotion of Officers BPS-16 & Above: Last Five (05) Years PERs will be quantified.
The method of quantifying the confidential reports to compute 100% of OEI is explained in Annexure -A to the attached Guidelines.
Communication of Reasons of Deferment/Supersession to the Officer/OFFICIAL Concerned
The Officers/Official deferred/superseded by the DPC will beinformed about the reasons for deferment/supersession to enable such Officers to complete their record / any other deficiency and to improve their performance, as the case may be.
fixation of pay (personal/basic) and increments 
Fixation of pay and increments will be done in accordance with the Federal Government rules / procedures and as amended from time to time. 







Upgradation policy:-
upgradation/redesignation RULES 
Up gradation of post shall be considered in following conditions:	
ab. When it is considered necessary to up-grade certain posts in order to rationalize the administrative structure of the Centre to make it more effective or to bring about uniformity of pay scales of similar posts in different organizations.
ac. Where the duties and responsibilities attached to a post have considerably increased.
ad. Where pay scale of post is considered grossly incommensurate with the qualifications and experience prescribed for appointment to that post.
ae. Up-gradation of a post on personal basis may not be allowed except if any Officer/Official, already holding on regular basis a higher grade post, is posted against a post, carrying lower grade, due to exigencies of service.

Subject to the observance of the parameters referred to in sub-paras 100 (a) - (d) above, the future proposals will be processed as follows:	
af. The cases for up gradation of the posts in BPS - 1 to 15and re-designation of posts in BPS-16 will be decided / approved by Head of the Organization.
ag. The cases for up gradation/ re-designation of the posts in BPS - 16 to 18 will be decided / approved by Executive Committee.
ah. The cases for up gradation/ re-designation of the posts in BPS - 19 and above will be decided / approved by Governing Body.

The up gradation of post does not mean automatic up-gradation of the incumbent of the post. In fact, the appointment against the up-graded post is required to be made in the manner prescribed in the amended recruitment rules for that particular post and with the approval of the competent authority as mentioned in section 101 above for that particular post(s).
REPEAL
On Notification of Recruitment and Promotions Rules, 2014, the existing Service Rules, Regulations and Bye-Laws, 1962 to the extent of Chapter-III, Appendix-II, III, IV, V, VI andall Rules, Orders and Instructions to this effect will be repealed.
	

